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Minding your own business...??

Clear need for further implementing the European Skills Agenda
While 40% of senior-level
executives believe their
firms have a digital culture,
only 27% of the employees
surveyed agreed with this
statement

Only 35% of executives
claimed to have
developed a digital
transformation strategy

57% of the respondents
stated that business
executives need extensive
digital skills to be able to
develop a successful digital
transformation strategy

It is estimated that
there will be a gap of
up to 250,000 e-leaders
by 2020 in Europe

80% of enterprises realise
that digital
transformation is a
competitive opportunity
but over 90% lack digital
skills

Over 40% of SMEs in Europe say
they still have not adopted any
new digital technologies &
more than 40% of small
businesses in Europe do not
have a website.

62% of respondents see
corporate culture as one
of the biggest
hurdles in the journey to
becoming a digital
organization

Small and medium-sized
enterprises (SMEs) have
even more difficulty in
recruiting IT specialists
and digitally-talented
staff.

the European Union is
facing a shortage of
370,000 ICT professionals
in 2016 which is likely to
grow up to 500,000
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The building blocks of the European Framework for IT Professionalism
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Offering value for the IT stakeholder ecology

Value for:
 Employers
 Education providers
 Professional associations
 Governments

 Trade unions
 Society

 And...Practitioners!
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Putting ambition into action – possibly also on Malta?

Initiated actions
National implementation actions in:
 Spain
 Italy
 Ireland
Supra-national actions on:
 European Ethical Guidelines v1.0
 e-CF & SFIA collaboration
 Involving Knowledge Foundations (ASL
BiSL)
Connecting to and collaborating with existing
initiatives (such as e-CF Alliance)
Download the report here and the
related summary brochure with
testimonies here.
6

And now we want to take it further: supporting digital transformation of
enterprises and SME’s with the DIGIFRAME service contract
Digital transformation thrives on the tandem of digital capabilities at organisational level and competences at
individual level

 Capability
The ability of an organisation to systematically and
repeatedly mobilise processes, people and technology
towards achieving specific outcomes (the cocktail)
 Competence
The demonstrated ability to apply IT knowledge, skills
and attitudes for achieving observable results (the
ingredients)
 Capacity
The ability to receive, hold or absorb to a maximum
amount (the glass)
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Thank you!
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